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Investigating the legal differences governing the occupational system of women and Thesis title

men

the purpose of this research is to examine the positive is to examine the positive and

Statement of

negative points of the laws that have affected the occupational legal system of women the problem

and men and to find out the impact of these differences and how it affects the

occupational performance of women and men in society.

the method of this research is descriptive- analytical and the tool for collecting Research

information will be library tools according to the type of research. method

Question: have the fundamental differences in the legal laws governing the Research

employment system of men and women caused social problems for women? guestion and
hypothesis

Hypothesis: the main hypothesis is the legal and legal differences governing the

employment system of men and women cause problems and social problems and cause

the employment rights of women to be ignored.

this research started in July 1402 and was completed in February 1402 with the great Research

efforts of the author and the valuable guidance of Dr tangestani. process

today despite the efforts of most goverments equality between men and women has The most

been established according to relevant laws and regulations in terms of education and important

job selection and working conditions but in practice there are restrictions and obstacles | findings

for working women. Some of the laws governing womens employment system are so
different from mens that it seems as if injustice and injustice have been done to
women.women working in government centers have their own rights and these laws
are in force While in private centers these laws are not impelemented and the legislator
has not considered any laws for non- compliance of womens work laws by employers.
Despite the protective regulations for working women which have been established
according to the special physical and psychological characteristics of women in practice
the possibility of obtaining work and employment is much less than that of men.
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